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These screenings can be viewed on the BSO website under:
Equality Screening 2022-23 (hscni.net)

Acting on concerns The aim of this policy is ||[Feb- ||Screened
raised within a to provide a clear 23 out without
classroom setting (Dec |description of the mitigation
2022) V1 process expected by

any member of staff
should any concerns be
raised in a classroom
setting when delivering a
teaching session for the
Clinical Education
Centre (CEC). The
policy outlines the key
strategic context of the
policy, the roles and
responsibilities in terms
of teaching staff and
operational managers
and how the incident
should be recorded.

Assistance to Study The BSO wishes to Nov- (Screened
Policy encourage staff to 22 out with
undertake any training, mitigation

development and
education which is
linked to the Strategic
Objectives, Mission and
Values of the
organisation. BSO may
offer support by way of
finance and/or time off

work.
Attendance at Work BSO recognises that it |Aug- ||Screened
Policy & Procedure has a duty to support 22 out with
staff when they become mitigation

ill, facilitating staff in so
far as possible to safely
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return to work as early
as they can. The BSO
has a responsibility to
actively encourage a
culture of health and
well-being within the
workforce while equally
expecting employees to
take personal
responsibility for their
own health and well-
being. The BSO
recognises that staff
sickness exacerbates
service delivery
problems and places
additional pressure on
other staff, as well as
carrying a significant
financial cost.

BSO Business Plan The Annual Business Jun- (Screened
2022-23 Plan outlines Key 22 out with
Priorities, Actions and mitigation
Targets for 2022-23
BSO This policy sets out how ||Sep- ||Screened
Environmental BSO will comply with all |22 out with
Policy relevant environmental mitigation
legislation, including by
reducing carbon
impact/footprint in
respect of procurement,
energy use and waste
production.
BSO The aim of this policy is |Jan- |Screened
Secondment to outline the clear 23 out without
Guidance arrangements that are in mitigation

place for employees
accessing a secondment
and the roles and
responsibilities of all
stakeholders within the

secondment process.
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Disability Placement
Scheme

The 26 week placement
opportunities are unpaid,
targeted at people with a
diverse range of
disabilities wishing to
gain meaningful work
experience. The
objective is twofold: to
support people with a
disability gaining
meaningful work
experience and to
promote positive
attitudes to people with
a disability.

May-
22

Screened
out with
mitigation

Disciplinary
Procedure

This document sets out
the regional Disciplinary
Policy and Procedure in
relation to employee
conduct and ensures
that just, fair and
effective arrangements
exist for dealing with
disciplinary issues. The
Policy should be
regarded as a valuable
tool to promote positive
employee relations,
effective partnership
working and to improve
standards of behaviour
through accountability
and learning.

Nov-
22

Screened
out with
mitigation

Fire Safety Policy

This policy sets out how
BSO will provide
appropriate fire safety
measures to maintain a
safe environment for all
staff, clients, staff and
visitors.

Sep-

Screened
out with
mitigation

Fixed Term Workers
Policy

BSO is committed where

possible to: Offering

Aug-

22

Screened
out with
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contracts of employment
on a permanent basis
except where there is a
clear need for a
particular job to be done
on a temporary basis.

mitigation

Health and Safety Policy

This policy aims to keep
all employees safe so
far as is reasonably
practicable by ensuring
compliance with all
health and safety
legislation.

Sep-
22

Screened
out with
mitigation

HSC Supplier Security
Policy

This policy sets out the
requirements expected
of third parties in order
to effectively protect
HSC information. This
policy will ensure that
HSC complies with its
statutory duties laid out
in the Data Protection
Act 2018.

Aug-
22

Screened
out without
mitigation

Patient Exemptions -
Small Claims Court
Referrals

This pilot exercise will
inform the BSO Patient
Exemptions Team
whether the current
process followed with
regard to the Debt
Recovery element and
its associated follow up
work needs to be
amended.

Sep-
22

Screened
out with
mitigation

Vital signs

paediatrics. Undertaking
and recording for Senior
Healthcare Assistants
(SHCA)

This programme is for
senior healthcare
assistants who work with
infants and children and
are required to obtain,
record and escalate their
vital signs to a health
professional. Overall

aim is to help

Jan-
23

Screened
out with
mitigation
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participants develop the
necessary knowledge
and skills to safely
undertake, record and
report the vital signs of
an infant or child.

Waste Management
Policy

This policy aims to
ensure that all waste
generated at all BSO
locations is managed
and disposed
appropriately so that the
organisation is in full
compliance with all
waste legislation.

Sep-
22

Screened
out without
mitigation

No concerns were raised by consultees on any of the screenings

published in 2022-23.
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